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Xiamen C&D Inc.
Business Code of Conduct
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The company adheres to high ethical standards in conducting its business,
complies with applicable domestic laws and regulations in the countries or
regions where it operates, supports and respects the requirements of relevant
international conventions and norms, and actively fulfills corporate social
responsibilities. In business development, the company takes a series of
measures to minimize any negative impact on the economy, environment, and
society. To clarify the behavioral norms that employees should adhere to in
business development and ensure a high level of consistency between their
knowledge, words, and actions, thereby implementing the company's corporate
spirit of “unity, dedication, integrity, and aggressiveness,” the company has
formulated this Business Code of Conduct.
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This Business Code of Conduct applies to C&D Inc. and its wholly-
owned and holding companies. Each unit may develop corresponding
business code of conduct based on its actual situation and industry
characteristics, which must be consistent with this Code of Conduct.

WAEAHEZE Business Integrity and Compliance
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All company employees must conduct business based on legality,
compliance, commitment, truthfulness, and integrity. They should behave
and handle their work with principles of lawful, trustworthiness, and
sincerity, establishing a reliable image for themselves and the company.
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"Simplicity" is the interpersonal principle that all company employees
should uphold.
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The company advocates for a positive mindset, open communication,
addressing matters objectively, discussing issues face-to-face, speaking
respectfully, and fostering a simple and harmonious organizational
atmosphere. It opposes duplicity, saying one thing to someone's face and
another behind their back, and the tendency to complicate simple matters
unnecessarily.
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The company promotes objectivity and fairness in personal and
professional interactions, fostering sincere relationships with colleagues,
emphasizing work diligently, and earning recognition with effort and
competence. It opposes opportunistic behavior, manipulating
interpersonal relationships, and seeking favors or using personal
connections for personal gain.
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The company advocates for objectivity and fairness in dealing with
others, focusing on the facts and opposing bias and unilateralism. It
emphasizes addressing issues rather than targeting individuals.
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"Respect” is a fundamental quality that all company employees should
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The company respects human rights and advocates for equal dignity
among colleagues, encouraging empathy and mutual respect. It opposes
disrespectful language, undermining self-esteem, and insulting others'
dignity.
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The company promotes humility and modesty, cautioning against
arrogance and impatience. It fosters respect for customers and
competitors while opposing pride, complacency, and a dismissive attitude
towards others.
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"Responsibility” is the professional ethics that all company employees
should develop.
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The company advocates for cherishing the platform, being dedicated to
the job, performing one's duties conscientiously, and taking responsibility
for the work. It opposes being careless and perfunctory in work, taking a
lax attitude, complacent and evasive when faced with tasks, and shifting
blame.
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The company promotes adherence to laws and regulations, maintaining
personal integrity, conducting oneself and handling matters with
principles and boundaries, being accountable to oneself, family, and the
company. It opposes engaging in illegal activities that violate social
norms and public order.
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"Putting the company's interests first" is a fundamental principle that all
employees of the company should adhere to.
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The company advocates for firmly safeguarding its interests and
prioritizing its overall goals. It opposes any actions that may harm the
company's interests or seek personal gains at the company's expense.

NEAREBBERRER, EREFLNEANE; RAXEARERE
AN E] AT AT A

The company promotes enhancing the sense of collective honor and
consciously maintaining the company's image. It opposes any remarks or
actions that may harm or tarnish the reputation of the company's brand.
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"Personal income legality" is the ethical bottom line that all company
employees should adhere to.
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The company advocates for legality and compliance, transparently doing
things and earning legitimate income. It opposes corruption, bribery,
kickbacks, and any form of obtaining money that one should not
rightfully possess.
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The company promotes maintaining a clear distinction between official

business and private matters, upholding ethical principles and boundaries,

and acting impartially. It opposes using public resources for personal gain

and providing benefits to individuals and relatives through abusing one's

position.
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The company strictly prohibits insider trading activities. All employees
must comply with the relevant laws and regulations regarding critical
non-public information and insider trading. During their employment, it
is restricted to utilize internal information obtained from C&D Inc. or
third parties to engage in or instruct others to engage in stock or
securities trading. The company implements management of insider
information and individuals with knowledge of insider information.
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Employees should strive to avoid conflicts of interest between their
personal interests and those of the company to the greatest extent
possible. In situations involving a conflict of interest, employees are
expected to promptly and proactively report to the company, recuse
themselves, and the company will take appropriate measures to mitigate
the impact of the conflict on both the business and the employees.
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The company strictly adheres to applicable domestic and international
laws, regulations, and regulatory requirements regarding anti-money
laundering. Employees are prohibited from participating in or assisting in
money laundering or related illegal activities. The company establishes
comprehensive internal control policies and procedures in line with
applicable anti-money laundering laws and regulations to ensure the
prevention and control of money laundering and terrorist financing risks.
The company also conducts ongoing anti-money laundering training and
awareness promotion campaigns.
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The company advocates free and fair competition and rigorously follows
relevant regulations on anti-monopoly and anti-unfair competition in the
countries and regions where it operates the business. The company
prohibits leveraging illegal or unethical means to obtain information
about competitors or business partners and the creation and dissemination
of false information about competitors.
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The company strictly observes the laws, regulations, and licensing
procedures related to import and export in the countries and regions
where it conducts the business.
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The company respects the property rights of all parties, including
tangible assets and intangible assets such as trade secrets, intellectual
property, personal information, etc. While safeguarding the company's
property from infringement by others, it also respects the property of
others and refrain from engaging in business activities that violate the
intellectual property rights of others.
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The company strictly adheres to relevant laws and regulations on
information protection in the countries and regions where it operates. It
only collects, uses, and retains information of stakeholders such as
employees and customers for lawful purposes necessary for business
operations (including names, addresses, contact numbers, website usage,
etc.). The company respects stakeholders' legal rights regarding their
information, including the right to consent or refuse the collection or use
of their information and the right to inquire, copy, modify, or delete their
information. The company will only disclose relevant information to
third-party partners in statutory situations, with explicit consent from
stakeholders, or when necessary to provide services to stakeholders.
When collecting and using such information, the company informs the
individuals involved and retains the information for a reasonable period
in accordance with relevant regulations and business requirements. The
company employs reasonable and feasible measures such as information
asset management and security checks to protect the information of
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stakeholders like employees, customers, and suppliers, preventing
unauthorized access, disclosure, loss, and damage.
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The company upholds the safety philosophy of "Life First" and considers
occupational health and safety as its utmost responsibility. It is dedicated
to providing employees with a safe, healthy, and pleasant working
environment.
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The company actively addresses climate change by conducting business
environmental impact assessments per national and local environmental
protection policies, striving to minimize the environmental impact of its
operations.
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The company complies with the laws and regulations of the countries or
regions where it operates the business, fulfilling its tax obligations in
accordance with the law.
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The company encourages every employee to report any behavior
suspected of violating this code of conduct, company policies,
procedures, or laws. Employees are supported to provide feedback to
their supervisors or submit anonymous or named reports through the
company's designated complaint channels. The company has established
measures to protect whistleblowers and has zero tolerance for retaliatory
actions.

FHE ST Accountability
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If an employee violates the behaviors outlined in this code of conduct,
the company will take appropriate disciplinary actions and penalties by
the "Employee Honest Operation Management Regulations,” the
Provisional Measures for Accountability in Violations of Business
Operations and Investment,” the "Regulations on the Management of
Rewards and Punishments,"” and other relevant management regulations.
In cases of severe misconduct, legal liabilities may also be pursued.

A % Effective Date

AN BN HAER,
This code of conduct shall come into effect from the date of its
publication.
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The English version serves as a translation copy of the Chinese version of
the policy. In case of any inconsistencies between the English and
Chinese versions, the Chinese version shall prevail.
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